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Choice of Trading and Defining Skills
Discuss and identify the instance in which choice of trading need to be adopted or not?
The instance in which choice of trading need to be adopted varies depending on whether trading will take place on a long term or short term frame and the flow of prices in the trending market (Hahn et al, 2010). For instance, the choice of trading represents the market share and access that is determined by macroeconomic and microeconomic conditions. The instances in which choice of trading needs to be adopted or not include: 
Supply and demand
The supply and demand for different products, currencies or investments creates a certain push and pull dynamics towards prices (Hahn et al, 2010).It is said that prices and rates tend to change in relation to change in supply and demand. For instance, when supply and demand start to shrink, definitely prices will rise. When the supply increases past demand, pasts will end up falling if supply is in a stable state, prices fluctuate higher and decrease as demand goes higher or lower (Hahn et al, 2010).
Speculation and Expectations
Speculation and expectation are the integral parts of every financial system. Therefore, consumers and investors tend to hold different views about what is happening with the economy and trading (Hirsch et al, 2011). Expectations of future are always dependent on the current actions and shapes of the future and current economic and trading trends. The trend indicators are responsible for gauging how certain trading groups are feeling about the economy at that instance (Hirsch et al, 2011).
Trading Policies
Trading policies possess the factor that tends to restrict imports and subsidized exports that creates a relative change in product prices (Hirsch et al, 2011). Trade policies influence trade restrictions such as high tariffs on imports tend to have huge trade deficits than regions with open trade policies due to the shutting down of export markets. There are also nontariff barriers towards trade such as inadequate infrastructure that increases the cost of products in the markets (Hirsch et al, 2011). The increased prices for the products reduce competition in the market thus determining the instances in which the choice of trading is adopted.
Highlight the competency and problems of defining skills?
Defining skills involves certain learned activities that range in complexity. Knowing the skills that an individual possesses, help in determining if their training and experiences have enhanced them for a certain workplace activity (National Research Council, 2013). Skills tell us about the abilities that an individual needs in performing a specific job and they answer the question of “what” .However, skills don't give us the question of "how". The competencies provide the missing piece of a puzzle through the translation of skills into the working behaviors that tend to demonstrate the ability to perform the requirements of an individual in a job (National Research Council, 2013). 
The competency of defining skills is made up of different facets. Competency in defining skills helps employees in demonstrating the mix of skills and knowledge (Wiek et al, 2011). Multi-level competency shows that the elements of defining skills allow the management of a company and human resources in recognizing them through the qualification of materials in the workplace. Competency in defining skills manage the lifecycle of a talent and consistency in the designing the provision of strong and flexible bases that link all the activities in human resources (Wiek et al, 2011). Competencies in defining skills have logic in relations with management and job success in an organization.
Problems of defining skills vary in terms of the creation of barriers that create the issue of dealing with one's skills (Wiek et al, 2011).  This involves analyzing the detailed images of what is probably wrong with the employees in the workplace. The problem in defining skills tends to focus on the failures of the employees and urging the definition of that particular problem in solution terms. The problem of defining skills does not keep someone’s focussing on the problem and resisting the right procedures in finding the best solutions for the problem (Wiek et al, 2011). Problems in defining skills do not provide a straightforward glance at solving skills that will help in implementing them.
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